
 AGENDA 
CHERRY COUNTY BOARD OF COMMISSIONERS 

Cherry County Courthouse, Commissioners Meeting Room 
Tuesday, April 30, 2024 @10:00 a.m. 

This is an open meeting of the Cherry County Board of Commissioners. Cherry County abides by the Nebraska Open 
Meetings Act in conducting business. If necessary, Cherry County reserves the right to adjust the order of items on the 
agenda and to modify the agenda to include items of an emergency nature. The agenda shall be kept continually current 
and is available for public inspection at the Cherry County Clerk’s Office during normal business hours. 

1. Call Meeting to Order, Roll Call, Open Meetings Act Announcement, and Pledge of Allegiance 
2. Discuss/Act – Approve Minutes 
3. Discuss/Act – Approve Claims *Claims need to be approved first! 
4. New Business 

a. 10:15 a.m. Board of Equalization          
1. Public Hearing – Property Tax Exemption on Real and Personal Property by  

Qualifying Organizations        
2. Discuss/Act – Permissive Exemptions, Form 451      
3. Discuss/Act – Tax List Correction(s)       
4. Discuss – June & July BOE Schedule       

b.   Cherry County Roads Update         
c.    Discuss/Act – Request to Occupy County Right-of-Way     
d.   Cherry County Emergency Management Update      
e.    Discuss/Act – Zelle Human Resources Solutions – Consulting Proposal   
f. 11:00 a.m. Discuss/Act – Cherry County Employees Health Insurance Renewal   
g. 11:30 a.m. Adrian Smith’s Office – Legislative Update_____________ __________________ 
h. 11:45 a.m. Elaine Menzel, Legal Counsel – NACO Update      
i. 1:00 p.m. Public Comment         
j. 1:15 p.m. Discuss/Act – Pat Greenough, B&G Superintendent re: Cherry County South 

   Lights & Justice Center Duct Cleaning and Roof Repairs     
k. 1:30 p.m. Board of Corrections         

1. Staff & Census Update         
l. 2:00 p.m. Cherry County Zoning Administrator Interview(s)     
m.    Discuss/Act – Cherry County Zoning Administrator Position    
n.    Discuss/Act – Accept Planning Commission Resignation     
o.    Discuss/Act – Cherry County Planning Commission Appointment    
p.    Discuss/Act – Cherry County Planning Commission Mileage Reimbursement  
q.    Discuss – Cherry County Zoning Fees       

5. Adjournment 
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Plan Comparison 
Cherry County 

2024

In Network Out of Network 

$2,500 5,000
$5,000 10,000

Embedded Embedded

20% 50%

$4,500 $9,000
$9,000 $18,000

Embedded Embedded

0% Deductible and 
Coinsurance

$35 Copay Deductible and 
$35 Copay Deductible and 
$35 Copay Not Covered

Deductible and 
Coinsurance

Deductible and 
Coinsurance

Deductible and 
Coinsurance

Deductible and 
Coinsurance

Deductible and 
Coinsurance

In-network Level of 
Benefits

Deductible and 
Coinsurance

Deductible and 
Coinsurance

Deductible and 
Coinsurance

Deductible and 
Coinsurance

Plan Pays 100% Deductible and 
Coinsurance

Deductible and 
Coinsurance

In-network Level of 
Benefits

$35 Copay Not Covered

While every effort was taken to accurately report your benefits, discrepancies, or errors are always possible.   In case of discrepancy between the comparison and the plan shown
the actual plan documents will prevail.  

NOTES:

Not Covered

$10 Copay
$30 Copay
$60 Copay

Same as Above

*Mental Health and Substance Abuse office services: the plan currently pays 100%.  Our standard would be to match the member cost share with the medical office visit which in this case would be a 
$35 copay.  Yes they can change from Plan pays at 100% to $35 for MH office services.

*Obesity:  Currently the plan distinguishes between surgical and non-surgical procedures and applies both to the deductible and coinsurance.  However, benefits are only payable if the condition meets 
the definition of “morbid Obesity”.  Our standard is to exclude treatment for obesity.  ASO Block would exclude treatment for Obestiy.  However, BCBSNE is allowing groups to elect our Weight Loss 
program which would allow coverages to the weight loss drugs through preauthorization and met medical criteria or non-covered all services.   

*Home Delivery (mail order): The current plan applies the retail copay amounts for Home Delivery with up to a 90-day supply.  OIUr standard would be to triple the retail copays for scripts with up to a 
90-day supply.  The current plan also includes coverage for OON claims at 50%.  Our standard would exclude OON Home Deliery claims.  ASO block home delivery is 3x's the retail copay, example 
Generic $10 copay.  Home Delivery 90 day supply is $30 copay.  OON Home delivery is not covered.

*Specialty Rx:  The plan currently has 3-tier copays for generic, brand and non-formulary brand that match the retail copays.  Our standard would apply one copay regardless of the tier.  Blue Freedom 
has two copay options: $100/script or $250/script.  The current plan also pays OON claims at 50%.  We exclude any OON claims for specialty medicaitons.  ASO block requires a standard Rx option.  
Option 1 has $100 copay and option 3 has a $150 copay for specialty Rx.  OON claims are not covered.

Non-Preferred Brand Name (Tier 3) $70 Copay 50% Co-Insurance $50 Copay 50% Co-Insurance
Specialty Drugs (Tier 4) Same as Above Not Covered $100 Copay

*Retail Rx:  the plan allows for a 90-day supply and our standard would limit this to a 30-day supply.  ASO block has extened suplly (ESN) pharmacy benefits.  Meaning they would be allowed to fill a 90 
day suplly at the ESN pharmacies.  Non- ESN pharmacies are limited to a 30 day supply.    Need to move to the PDL 20 from PDL 40.   Getting a disruption report.

Precription Drugs
Generic Drugs (Tier 1) $10 Copay 50% Co-Insurance $10 Copay 50% Co-Insurance
Preferred Brand Name (Tier 2) $35 Copay 50% Co-Insurance $30 Copay 50% Co-Insurance

Option 13 Option 15
In Network Out of Network In Network Out of Network

Family $5,000 $10,000 $5,000 $10,000

Deductible
Individual $2,500 $5,000 $2,500 $5,000

Current Plan

Coinsurance (Amount Member Pays)
Hospital/Medical/Surgical/Other 20% 50% 20% 50%

Type of Deductible Embedded Embedded Embedded Embedded

Family $9,000 $18,000 $9,000 $18,000

Out-of-Pocket Limit (Includes Deductible, Coinsurance and Copays)
Individual $4,500 $9,000 $4,500 $9,000

Preventive Care
Preventive Care Services 0% Deductible & 

Coinsurance
0% Deductible & 

Coinsurance

Type of Out-of-Pocket Limit Embedded Embedded Embedded Embedded

Specialist Physician Office $35 Copay Deductible and $35 Copay Deductible and 

Physician Office
Primary Care Physician Office $35 Copay Deductible and $35 Copay Deductible and 

Emergency Care
Urgent Care Facility Services $75 Copay Deductible and 

Coinsurance
$75 Copay Deductible and 

Coinsurance

Telehealth $10 Copay Not Covered $10 Copay Not Covered

Deductible and 
Coinsurance

Deductible and 
Coinsurance

Deductible and 
Coinsurance

Ambulance Services Deductible and 
Coinsurance

In-network Level of 
Benefits

Deductible and 
Coinsurance

In-network Level of 
Benefits

Emergency Care Services $250 Copay then 
Coinsurance

In-network Level of 
Benefits

$250 Copay then 
Coinsurance

In-network Level of 
Benefits

Mental Illness and/or Substance Dependence and Abuse Services
Inpatient Deductible and 

Coinsurance

Telehealth $10 Copay Not Covered $10 Copay Not Covered

Emergency Care Services Copay then Coinsurance In-network Level of 
Benefits

Deductible and 
Coinsurance

In-network Level of 
Benefits

Office Services $35 Copay Deductible and 
Coinsurance

$35 Copay Deductible and 
Coinsurance

Outpatient Deductible and 
Coinsurance

Deductible and 
Coinsurance

Deductible and 
Coinsurance

Deductible and 
Coinsurance
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Zelle Human Resource Solutions provides comprehensive HR consulting services to 
leadership, managers, and employees. With this retained HR proposal, Zelle will 
establish specific goals at the beginning of our partnership and be onsite as 
needed to execute on those goals alongside your team. We integrate with your 
employees and strategically align with you to make HR an indispensable part of 
your business. Our recommended solutions are not an all-inclusive list, as every 
organization is different, and we take a customized approach to each. 

 
 
 

 
     

 

    

 
 

 

 
 
 
 

 
 
  

 
Why Work with 
Us? 

1,000+ 
Current clients in all 

industries 

10 
Partnerships as the 

preferred HR Provider 
 

High client retention 
rates 
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Who We Are + 
What We Do. 
Zelle Human Resource Solutions is Nebraska’s human 
resource leader - created to deliver outstanding service 
in the areas of human resources and recruiting. Today, 
Zelle serves more than 1,000+ clients and our motto has 
always remained the same: a Midwestern work ethic built 
on sound principles of commitment and loyalty. We lead 
with humility and deliver results that go beyond your 
expectations. No pre-made playbook here. Just simple, 
solid business practices. 

 
 
 
 
 
 

Our Services Include: 
 
 
 
 
 

 
 
 
 

 HR Consulting               Employee + Leadership           
          Development 

 
 
 
 
 
 
 
 
 

 Talent Assessments   Direct Hire + Recruitment  
                                                  Management Outsourcing

Back to Table of Contents 4



How We Do What 
We Do Best. 

HR Compliance 
As your HR partner, Zelle works to minimize risk and boost current HR processes and 
procedures to ensure compliance with all local, state, and federal laws. The compliance 
umbrella is multifaceted and may include record keeping and documentation with 
ADA, FMLA, Worker’s Compensation, unemployment, leaves of absences, and 
terminations. Zelle may also evaluate benefits, job descriptions, employee handbook 
and supplemental policies, investigations, and onboarding. In addition, Zelle may assist 
with annual or dynamic HR-related compliance filings, as requested. 

 

Employee + Leadership Development 
Zelle believes creating a strong employee, manager and leadership development 
philosophy is critical to the success of your organization’s overall culture, retention, and 
employee engagement. In conjunction with your team, Zelle will establish goals for 
participants to achieve at the end of training sessions or program. Then, utilizing our 
library of custom courses, we will design content and deliverables to ensure the 
established goals are met. 

 

Culture + Organizational Structure 
Culture enhances organizational performance when people understand it and know 
how to live it out. Zelle intentionally immerses our team members into your organization’s 
culture to create a trusting, positive relationship your team. Zelle has numerous culturally 
driven solutions for organizations to gain a deeper understanding of their culture. 
Each of these solutions are entirely customizable and may include an anonymous culture 
assessment survey, 360 review, SWOT analysis, strategic planning session, organizational 
development, or succession planning. 

 

More Solutions 

Back to Table of Contents 5



How We Do What 
We Do Best. 
 

 
Employee Relations 
An organization’s most important investment is in its people. However, numerous 
employee relation scenarios may involve time-sensitive action, compliance with record 
keeping, navigating labor laws, or lead to conflict resolution and mitigation. Zelle can 
manage all HR-related scenarios for ADA, FMLA, Worker’s Compensation, terminations, 
unemployment, leaves of absences, performance conversations, and conflict resolution, 
as requested. Zelle supports ongoing employee relations by providing confidential, 
compliant assistance to leadership, managers, and employees. 

 
Employee Benefits + Compensation 
Your organization’s benefits and compensation can set you apart from competitors, help 
retain your top talent, and be a persuasive recruiting tool. To ensure your organization’s 
benefits and compensation are top notch, Zelle may analyze your current benefit 
offerings, compensation philosophy and plans. Zelle has wide- spread knowledge in 
numerous industries ranging from large organizations to non-profits to start-up businesses. 
Our partnerships and resources allow us to provide transparent guidance and advice. 
Zelle may suggest a ‘request for proposal’ process to ensure your organization’s benefits 
are superior, a compensation analysis to provide insight into market comparatives, or 
support leadership with market trends and research that project valuable insights for 
future plans. 
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Let's Get to Work, 
Together. 

 
 
 

 
Meet the Zelle Human Resource 
Solutions team - people who love 
people. 
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Total 
Investment. 

 
 

 
 

 

Solution Monthly Investment Term 

Retained HR 
Consulting $5,500 12-month agreement 

 
 

This includes quarterly site visits. 
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ZELLE HEADQUARTERS 
3606 SOUTH 48TH ST. 

LINCOLN, NEBRASKA 68506 

OMAHA OFFICE 
COMING SOON!  

OMAHA, NEBRASKA 

WWW.ZELLEHR.COM | 402.323.1664 | CONNECT@ZELLEHR.COM 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 WESTERN NERBASKA OFFICE 

COMING SOON! 
OGALLALA, NEBRASKA 69153 

COLUMBUS OFFICE 
1464 26TH AVE. 

COLUMBUS, NEBRASKA 68601 

Back to Table of Contents 9

http://www.zellehr.com/
mailto:CONNECT@ZELLEHR.COM
https://www.facebook.com/zellehr/
https://www.instagram.com/zellehrsolutions/
https://www.linkedin.com/company/zellehrsolutions/?viewAsMember=true
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